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I. Note from the Chairs

September 12, 2010

Dear Delegates,


It is our great pleasure to be facilitating debate in CEDAW committee this year! We both are eager to meet all of you and to spend our sessions discussing women’s rights in education. As you peruse the following pages of background and supplementary materials, we hope you find that they inform and inspire you to research further. We would like debate to be substantive and stay firmly planted in the realm of qualitative and quantitative solutions, thus additional research is highly recommended.  The issue offers a multitude of complexities and diverse policies, so we expect debate to be spirited and lively. We advise you to research not only the information referring to the access of education to women, but also the ramifications-for example how it can change a society’s traditional order and its implications. Most importantly, we would like to encourage creativity and participation while adhering to the guidelines of parliamentary procedures. If you have any questions regarding the topic, parliamentary procedure, or Model UN in general, please do not hesitate to contact either of us prior to the conference or during our sessions. We are excited and committed to ensuring your experience in CEDAW is both enjoyable and productive.







Sincerely,







Eleanor Davies    Eleanor.davies.10@gmail.com






Laura Cheng
Ljcheng93@gmail.com
II. Introduction


The right to education is one that allows an individual to build a foundation for their longevity and well-being, Education can empower individuals to pursue innovations, careers, and even lives that will positively impact society. The issue of women’s rights in education is two-fold. First, there is an issue of the right itself- whether education is a fundamental necessity that should be guaranteed. Second, there is an issue of discrimination- whether women should be denied this right. It must be noted that CEDAW defines discrimination as, “Any distinction, exclusion or restriction made on the basis of sex which has the effect or purpose of impairing or nullifying the recognition, enjoyment or exercise by women, irrespective of their marital status, on a basis of equality of men and women, of human rights and fundamental freedoms in the political, economic, social, cultural, civil or any other field.” Much has been discussed on this topic, and to provide some context, please find below some excerpts, 

"States Parties shall ... eliminate discrimination against women in order to ensure to them equal rights with men in the field of education ... to ensure ... the same conditions for career and vocational guidance, for access to studies ... in educational establishments of all categories...; this equality shall be ensured in preschool, general, technical, professional and higher technical education,... vocational training. Access to the same curricula, ... teaching staff...; The elimination of any stereotyped concept of the roles of man and women at all levels and in all forms of education...; the same opportunities to benefit from scholarships...; continuing education, including adult and functional literacy programmes.... Access to specific educational information to help to ensure the health and well-being of families, including information and advice on family planning.... States Parties shall ... eliminate discrimination against women in rural areas ... and ... ensure ... the right ... to obtain all types of training and education, formal and non-formal, including that relating to functional literacy ...."

-- Convention on the Elimination of All Forms of Discrimination Against Women, Articles 10 and 14
 “Everyone has the right to education. [Elementary] education shall be free... compulsory. Technical and professional education shall be made generally available and higher education shall be equally accessible to all on the basis of merit.... Education shall be directed to the full development of the human personality and to the strengthening of respect for human rights”

---- Universal Declaration of Human Rights, Article 26


Thus the mission of the CEDAW committee convening on October 23rd is to discuss and resolve existing gender inequality in domestic legislation, the removal of laws of a discriminatory nature towards women,  and combating discrimination on an individual, enterprise, national, and international level......

III. Background


The CEDAW is is a landmark international agreement that affirms principles of fundamental human rights and equality for women around the world. It was adopted in 1979 by the United Nations General Assembly and was signed by President Carter on behalf of the United States in 1980. Until 1979, when the U.N. General Assembly adopted the Treaty, there was no document that comprehensively addressed women's basic human rights within political, cultural, economic, social, and family life. While 186 nations have ratified CEDAW, some, including the United States, Sudan, Somalia, and Iran, have not done so. CEDAW defines gender discrimination and sets a framework for national action to end discrimination. It is the first international treaty to address fundamental women’s rights in politics, health care, education, economics, employment, law, property, and marriage and family relations. Today, more than 60 million women are “missing” from the world as a result of sex-selective abortions and female infanticide, and access to education is arguably the answer to reestablishing a women’s place in society and reducing or even eliminating the gender gap. Countries that have ratified or acceded to the Convention are legally bound to put its provisions into practice.
IV. Bloc positions

It is the responsibility of the delegate to represent the country’s views. Below is information for three examples of nations with varying positions on the subject

Iran: Women and all religious minorities are not included in article 19 of the Constitution (prohibiting discrimination based on colour, race or language) and it has been argued that the reservation in article 20 requiring “conformity with Islamic criteria” have been used as a legal basis of discrimination against women.” . In education, 67% of the students deprived of education are girls between 11 and 16 years of age. Newly proposed legislation in Iran caps admission of women into universities at 50%. 
China: China is a developing country, “hampered by its level of economic and social development as well as by traditional attitudes”. In real life, Chinese women's equal rights to political participation, employment and education as well as in marriage and family life have yet to be fully realized. Disrespect for and discrimination against women, and even violations of their rights and interests, are not uncommon. Urban women in China complete an average of 9.97 years of schooling, with 56.3 per cent completing their education at the senior middle-school or higher levels, 33.3 per cent at the junior middle-school level and 8.3 per cent at the primary-school level; only 2.1 per cent are illiterate or semi-literate. The corresponding figures for rural women are 8.9 per cent, 26.6 per cent, 27.9 per cent, and 36.6 per cent respectively.
France: As a supporter of CEDAW, in France equality between men and women before the law is established in law and “accepted as a principle of constitutional significance”. These principles have been supplemented by the new provisions on equality between women and men contained in the Treaty of Amsterdam, which amends the Treaty on European Union and the Treaty establishing the European Community. France ratified the Treaty of Amsterdam on 23 March 1999, and the new provisions were integrated into its national legislation with the entry into force of the Treaty on 1 May 1999.

IV. Questions to Consider

·  Iran, Nauru, Palau, Somalia, Sudan, Tonga have not signed the convention. What implications does this have and how does it change the dynamics of a possible resolution? How can a resolution of international scale emerge without their cooperation?

· How can one measure inequality in a certain region? Country? Discuss possibility of a “women-education index” for analysis purposes?

· Considering the long history of discrimination in education, what is a realistic expectation for changes to take effect?

· Consider your country’s approaches to other types of discrimination in education. How might this resolution be similar/different?

· Have previous campaigns been attempted? What was their outcome? What determined their success/failure?

· In terms of cooperation on a global level, are there any barriers that exist between your country and others that would prevent collaboration for this cause?

· Clarify who/what/how policy is established for women’s rights in your country. Have a clear picture of how this issue fits into the political/social/economic landscape
· How can women’s rights to education impact and improve the status of women in society? For example, in regard to labor roles, local government, polygamy, etc.?
V. Useful Resources 

  http://www.un.org/womenwatch/daw/cedaw/text/econvention.htm


http://www.un.org/womenwatch/daw/cedaw/

http://www.un.org/womenwatch/daw/cedaw/history.htm

http://www.un.org/womenwatch/daw/cedaw/reports.htm

http://cedaw-seasia.org/resource_documents.html

http://www.foroyaa.gm/modules/news/article.php?storyid=4012
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